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COBRA Subsidy & Unemployment Insurance Extension Was Signed Into Law 
Our Staffing 

Stars  
 

We’re very excited to 
present the latest    

talented applicants to 
come our way!  

 

Candidate #1—               
Has recently moved to the 
Columbus area. This      
individual speaks 4       
languages, and has a 
strong background and 
career experience in    
management and        
business administration, 
mainly in the field of 
stainless steel products 
and technical components. 
This candidate is looking 
for a skilled management 
position and an opportunity 
to move and grow within a 
position. 
 

Candidate #2—   
Enjoys trouble-shooting 
and figuring out how things 
work. This individual has a 
variety of previous        
experience, from real    
estate to maintenance and 
is looking for a stable    
position that is both     
challenging as well as   
enjoyable. 

Questions?              
Comments? You are 
warmly invited to      
contact us! 
 
    2336 23rd St 
    Columbus, NE 68601 
    (402)562-7823 
     columbus@staffco.net 

StaffCo respects each individual’s right to privacy. If  you no longer wish to receive this email notice, please click on the following email address and 
type ‘UNSUBSCRIBE’ in the subject line. deannap@staffco.net  
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v 

ICE Audits & Purging I-9s 

From Tonya Wemhoff, CSP—President of StaffCo Employment Services  

On December 19th Congress voted to extend the employer COBRA premium subsidy from         
December 31, 2009 to February 28, 2010.   This also includes providing a retroactive period of 60 
days for payment of premiums for eligible individuals whose subsidy period expired on Nov 30, 
2009 as reported by SHRM HR Voice. 
 
Unemployment Insurance has been extended from the current end date of December 31, 2009 to 
February 28, 2010 and the period during which individuals may claim and be paid unemployment 
compensation (EUC) is extended from May 31, 2010 to July 31, 2010 also reported by SHRM HR 
Voice. 

Purging I-9s at the end of the year can be a difficult task when reports of ICE audits are in the 
news.   The guidelines for purging I-9s requires the shredding of all I-9s in which the employee is 
no longer working, and must follow these rules:  three years after the hire date or one year after 
termination, which ever is later. 
 
http://www.uscis.gov/files/nativedocuments/m-274.pdf (Part III - page 13) 

Go Green & Have Your Invoices Emailed  
StaffCo can now email invoices directly to you and your accounting department, plus the           
corresponding timecards.  All you need to do is email Myrna at myrnar@staffco.net requesting the 
process and give us the appropriate email addresses. 

Employee recognition 
After surviving the 2009 recession and going into the 
New Year, it is always a good idea to plan something 
positive for the upcoming New Year 2010.  This can 
come in the form of employee recognition, but it should 
be recognition of something real or something that the 
employee has actually done.  Therefore my goal for the 
New Year will be to recognize the accomplishments of 
my internal staff.                                                            
A website that has ongoing suggestions for this is: 
www.confidencecenter.com. 

Thanks so much to all businesses that contribute to the success of our           
Nebraska communities and best wishes to you this brand new year! 


