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We’re very excited to 

present the latest    
talented applicants to 

come our way!  
 

Candidate #1—               
Is looking for a skilled 
clerical position. This 
candidate has a solid 
history in insurance and 
benefits claims             
coordination for a large 
national corporation. 
This candidate would 
like a position that offers 
a challenge as well as 
an opportunity for 
growth.  
 
Candidate #2—   
 Has several years of   
management              
experience, primarily in 
the warehouse/inventory 
industry. This candidate 
has forklift and machine 
operation and is looking 
for a new challenge in 
the workplace. 

StaffCo respects each individual’s right to privacy. If  you no longer wish to receive this email notice, please click on the following email address and 
type ‘UNSUBSCRIBE’ in the subject line. deannap@staffco.net  
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Employee Free Choice Act  

From Tonya Wemhoff, CSP—President of StaffCo Employment Services  

In his newsletter from Creighton University, Ernie Goss shows a strong upward trend for the Mid-America 
area: 
 

 February survey results at a glance: 

• Leading economic indicator climbs to highest level in almost 3 years. 
• For the first time since July 2007, we recorded job gains for two straight months.  
• Almost 30% of supply mangers expect prices to increase by more than 5% in the next six 

months.  Less than 2% expect prices to decline. 
• Inventories expanded for the first time in September 2008. 
 

http://www.creighton.edu/business/economicoutlook/regional/mid-americanstates/index.php 

The EFCA has not gone away. Below is what is posted on the AFL-CIO website as to who they are saying 
is in favor of the bill: 
 

WHO SUPPORTS THE EMPLOYEE FREE CHOICE ACT? 
Hundreds of members of Congress, dozens of academics and civil, human rights, religious and progressive 
organizations support the Employee Free Choice Act (H.R. 1409).                                                                
http://www.aflcio.org/joinaunion/voiceatwork/efca/whosupport.cfm  
 

The Employee Free Choice Act basically takes away the employee’s right to a private vote.  Senator 
George McGovern, a former presidential candidate who ran against Nixon and who is now the Senator of 
South Dakota, has a strong message on this topic at the following link: http://www.employeefreedom.org/ 

                                    Humor, we all need it!   
The development of staff cohesion and a sense of team 
effort in the workplace can be effectively facilitated by 
the use of humor. Bulletin boards, electronic mail, intra-
office memos, voice mail, etc. all offer mediums 

through which we can share humor with co-workers. Office jokes taking the seriousness 
of work lightly provide us with the opportunity to become more connected with others 
http://www.humormatters.com/articles/workplac.htm 

Social Media and the Workplace 
Whenever there is new social media technology such as Facebook, MySpace, etc.,  there are always new 
issues to deal with. Legal risks are every where and misuse of social media is not excluded.  Jackson/Lewis 
has a great white paper for this topic, with areas of concern.  Some of these include: hostile work               
environment and discrimination claims, defamation claims and improper disclosure of confidential or other 
protected company information.                                                                                                                  
Check Out: http://www.jacksonlewis.com/events/pdf/SocialMedia%20WkplcWHITEPAPER2010FINAL.pdf 

Please Contact Your 
Local StaffCo 
Branch Manager! 
 
Cassie Reed, CSP 
2336 23rd St 
Columbus, NE 68601 
(402)562-7823 
cassier@staffco.net 
 


