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Avoiding Retaliation Claims Our Staffing 
S.T.A.R.s  

 

We’re very excited to 
present the latest    

talented applicants to 
come our way!  

 
 

Candidate #1—       
Has management          
experience, specifically in 
the area of customer    
service. This individual has 
worked in the medical 
field, as well as the travel 
security industry. Our star 
staffer is looking for a    
position with growth and 
challenge. 
 
 
Candidate #2—   
 Has worked in the credit 
collections field for a       
number of years, and is 
looking for a position in the  
administration field. With a 
vast knowledge of soft-
ware programs and years 
of customer service      
experience, this individual 
would be a great asset to 
any team. 

StaffCo respects each individual’s right to privacy. If  you no longer wish to receive this email notice, please click on the following email address and 
type ‘UNSUBSCRIBE’ in the subject line. deannap@staffco.net  
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Economic Forecast From Ernie Goss Looks Promising 

From Tonya Wemhoff, CSP—President of StaffCo Employment Services  

Disciplining employees is becoming more and more difficult and scary for employers.  Sarah    
Pillen states, “In today’s legal climate, employers are often frustrated by a perceived inability to 
discipline an employee when he or she has recently engaged in a protected activity. However, this 
recent case serves as a reminder that when performance issues are confronted consistently and  
disciplinary actions are well-documented, courts are much more likely to rule in favor of the     
employer:”  http://www.remboltludtke.com/pdf/00332139.pdf 
 
(Rembolt Ludtke LLP)   

More Growth and Inflation for Mid-America:   Job Growth Stronger  
                         for 2nd Quarter 
April Survey Results at a Glance:   
              
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
http://www.creighton.edu/business/economicoutlook/ 

Worker Classification Scrutinized by the Government 
Jackson Lewis has a new handbook out that explains in detail the difference between 
an employee and an independent worker.  The handbook goes into detail on how this 
affects the paying of employer taxes and how it affects the FLSA laws in the area of 
overtime.  Both of these areas are a definite cost to the employer. 
 
 http://www.jacksonlewis.com/events/pdf/Worker_Classification.pdf 

Please Contact Your 
Local StaffCo 
Branch Manager! 
 
Cassie Reed, CSP 
2336 23rd St 
Columbus, NE 68601 
(402)562-7823 
cassier@staffco.net 
 


